P%vililoﬁnme‘ntji,j:soc%l a}nid Gﬁrﬁcfﬁepﬁ 2025 / 2 6



Contents
H &%

About this Report

Reporting Scope and Period
Reporting Framework

Board Statement

About the Group

ESG Management

ESG Governance Structure

ESG Policies

Stakeholders Engagement
Materiality Assessment
Environmental

Policies on Environment and Energy
Emission Management

Use of Resources

Tackle Climate Change

Social

Employment and Labour Practices
Operating Practices

Community Investment

HKEX ESG Reporting Code Content Index

BAESEMEBEFRAT | T -1/ _<FRE - HEK

[N

==

AR EHRE
EFREE MM
RENEZR
EEgEH
RAREER
ESGEIE
ESGEAZRE
ESGE %
BhEZZH
BE TS
IRIR
IRIBRBEREUER
HHRERE
EREA

e

R K55 TR A
EEED
Hers

EARARXFZFRESGRETAIRARSI

WS

~N O O O~ W NN



About this Report
FAM AR S

Bright Smart Securities & Commodities Group Limited (together
with its subsidiaries hereinafter referred to as the “Group” or
“we”) has prepared the Group’s 2025/26 Environmental, Social
and Governance (“ESG”) Report (“Report”) in accordance with
the requirements of Appendix C2, Environmental, Social and
Governance Reporting Code (the “ESG Reporting Code”), to
the Rules Governing the Listing of Securities on the Stock
Exchange of Hong Kong Limited (the “Listing Rules”) as
stipulated by The Stock Exchange of Hong Kong Limited
(“HKEX").

The Group recognizes sustainability as a pivotal corporate
development trend and a key concern of stakeholders. We
ensure all policies are formulated, reviewed and established with
joint engagement of major stakeholders including shareholders,
customers, business partners and employees to collectively
tackle future challenges. We commit to environmental
protection, integrate corporate social responsibility into
business and management strategies, and uphold sound
governance culture.

REPORTING SCOPE AND PERIOD

Unless otherwise specified, the policies, statements and key
performance indicator data set out in this Report cover the
Group’s operations and align with the disclosure scope of the
financial report. The Group will further integrate material ESG
matters into daily operations and continuously review and
expand the scope and depth of disclosure.

This Report sets out the Group’s sustainability strategies and
practices for the year ended 31 March 2026 (the “Year” or
“Reporting Period”). Prepared in compliance with the ESG
Reporting Code, this Report comprehensively covers the
Group’s operations and aims to keep stakeholders informed of
the Group’s ESG performance.
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About this Report
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REPORTING FRAMEWORK

wEER

During the preparation for this Report, the Group has applied EREARESNEREF > AEEHRBTIRIE
the reporting principles in the ESG Reporting Code as the HE2REABESTHFHNRESEL > AW

following:

Materiality

BEEN

Balance

Tt

Quantitative

£21t

Consistency

— Bt

T

Materiality assessment was conducted to identify material issues during the Year, thereby
adopting the confirmed material issues as the focus for the preparation of this report. The
materiality of issues was reviewed and confirmed by the board of directors (the “Board”)
and the ESG Committee (the “Committee”). Please refer to the section headed “Materiality
Assessment” for further details.

AEEETEENTEUFNEAZR KMEIGRARSHREEIEAZBEEARS
BB ((59) k88 ((£89) BERAKEIZENEENL -FZF B H2H
EE M G —Ho

This Report provides an unbiased picture of the ESG performance.
ABREXHRERRE - HERERZRE -

The standards and methodologies used in the calculation of relevant data in this Report,
as well as the applicable assumptions were disclosed. The key performance indicators
(“KPI(s)”) data are supplemented by explanatory notes to establish benchmarks where
applicable.
AREFPHEEAMBMRANERER A F UARBARRETURE -ARENIER
(TRASRAERIETE)) S AMRPEFRHER  URIIEE (WER) -

The preparation approach of this report was substantially consistent with the previous year,
and explanations were provided regarding data with changes in the scope of disclosure
and calculation methodologies.

FREGUFZABEFEABER ERBEENFE R ZHRMEL T > REKRM
fRRESRER o
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About this Report
FAM AR S

BOARD STATEMENT

The Group consistently upholds ESG principles, regarding
them as crucial for enhancing corporate investment value
and delivering long-term returns to stakeholders. The Board
bears ultimate responsibility for the Group’s ESG matters and
incorporates relevant issues into its major decision-making
considerations.

The Board endeavours to regularly review and adjust
sustainability policies to cater to evolving stakeholder needs.
It sets priorities through materiality assessment and approves
relevant disclosures in the Report.

To bolster sustainable development capacity, the Group has
established an ESG Committee to advance comprehensive ESG
governance and performance enhancement, earning recognition
from the capital market and key stakeholders.

The Board and all directors warrant that this Report contains
no false records, misleading statements or material omissions,
and accept responsibility for its authenticity, accuracy and
completeness. This Report has completed the Group’s internal
review and was approved by the Board on 24 June 2026.

EXTEH

FEE-ERXRFRRE -HEREARARAHE
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AEBZZAMBER LENR T ZRFRA
“t+MHBREEEHE.

4 Bright Smart Securities & Commodities Group Limited | Environmental, Social and Governance Report 2025/26



About the Group
R4 EE

The principal activity of the Company is investment holding,
while the principal activity of the Group is the provision of
financial services, including securities broking, margin financing,
commodities & futures broking, bullion trading and leveraged
foreign exchange trading.

The Group has the mission to provide excellent customer
service while maintaining long term profitability and business
growth. The Group pays close attention to various stakeholders
and maintains frequent communication with them, with a view
to fully understanding and listening to their appeals and making
positive responses based on the actual circumstances of the
Group.
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ESG Management
RIG - HERELSEE

ESG GOVERNANCE STRUCTURE

The Board has the overall responsibility for ensuring
effectiveness of the Group’s ESG strategy and reporting with an
aim that the Group can operate its financial services businesses
in a responsible and sustainable manner.

To reinforce the Board’s ESG management approach and
strategy as well as further enhance ESG governance, the Board
has established the Committee for overseeing and managing
ESG matters specifically. The Committee members comprise
an executive director, independent non-executive directors and
senior management of the Company. Under the Committee,
Working Group is established, which comprises representatives
from relevant departments. Their respective roles and functions
are as follows:

- The Committee

o direct and review the development of the Group’s
ESG and climate related management policies
and strategies to ensure that they are up-to-date,
relevant and meets applicable legal and regulatory
requirements;

o monitor the development and implementation of
the Group’s ESG and climate related objectives,
including setting the Group’s performance targets
for ESG and climate related management; review the
progress of achieving those targets, and advise on
the actions required to achieve those targets;

° review the main external ESG trends and report to
the Board the major trends affecting the Group’s ESG
and climate related policies and strategies and its
objectives setting;

o direct and review the identification and prioritisation
of the materiality of ESG issues of the Group; and

° identify ESG and climate related risks and
opportunities related to the Group, assess the impact
arising from such risks or opportunities on the
Group, and make recommendations to the Board on
responses to those risks or opportunities.
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ESG Management
RIR - HERELSEE

The Committee will report at least once per year to the Board
on the implementation and the progress made towards
achieving ESG objectives. Based on the recommendation
from the Committee, the Board will review the progress
made towards achieving the ESG related goals as well as
effectiveness of the management approach and strategy.

The Committee delegates specific tasks to an ESG working
group (the “Working Group”) which comprises members from
relevant departments of the Group. Specific tasks delegated
include preparing annual ESG reports, monitoring ESG
performance, identifying ESG risks and implementing the ESG
activities of the Group in a comprehensive manner.

—  The Working Group
o work through the key performance indicators and the
right tools and resources to handle the ESG issues;
and
° formulate and execute action plans and ensure
execution by respective teams so as to achieve the

ESG and climate related targets set by the Board and
the Committee.

ESG POLICIES

The Group’s ESG policies are based on five basic principles set
out below:

° To enhance corporate value and focus on shareholders’
return;

° To foster financial transparency and boost investors’
confidence;

° To cater to customers’ needs and protect customers’
interests;

° To develop employees and safeguard employees’
interests; and

° To support environmental protection and seek to give back
to the community.
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ESG Management
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STAKEHOLDERS ENGAGEMENT

The Group is committed to making proactive efforts to
continuously interact with key stakeholder groups. The Group
maintains active engagement with its stakeholders, and collects
their feedback through various communication channels to
understand and address their concerns in order to improve the
Group’s operation and practices correspondingly.

Key stakeholders
TERKME

Customers

eSS

Employees
’E

Shareholders and
Investors

RERKEE

Business Partners and
Suppliers
EEBHRHEER

Major communication channels

FTEBBRE

Onsite communications
RGEB

Emails and mobile applications
BERAFHEARER
Customer service hotlines

EE RS

Company website

NSIE S

Performance appraisal interviews
BTt 5h 3%

Staff activities

BIES

Daily communications

HERR

Orientation and training sessions

EmE&ENE uﬁ

General meetings
RERE
Company website
NI

RFHEZSH

AEBRNBEBRATIBEFNEFEETRHER
HAEBEAFNERFEBHE  LEB
BEEERREVREHERERRE  THRAELQEH

BER M EREEANZENER-

Issues of concerns

LB

Corporate communication documents

REVBHA M

Daily communications
HERR
Assessments

s 45

Meetings

Bris

Services quality

R#BE &R

Customer privacy protection
BERIRIRE

Employment and labour practices
1 18 Fe 55 LB

Diversity and equal opportunities
ZoltRTFERSE

Training and development
EIlEEE

Occupational health and safety
HWERRHEZS

Corporate governance
TEER

Sustainability and profitability
AIEEEEARN A

Services quality and performance
IRBESHERKRIR

Environmentally preferable products

and services

RRE o R IR
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ESG Management
RIR - HERELSEE

Key stakeholders

Major communication channels

Issues of concerns

FERHE FEBREE RAEEE
Community ° Community services ° Employee volunteering
& H&ERE BIEREEE
o Company website o Community fundraising
NCIE D HeEMX
° Social media ° Energy conservation
HAIRRS AERENAY
° Waste recycling and management
BEVDRIRF A R B 12
Government and ° Regular dialogues ° Anti-corruption/Anti-money laundering
Regulatory Bodies ERAKEE k&5 Rk
BT R BE B 148 e Meetings e Compliance with laws and regulations
= ETERRER

Public consultation
NHFEH

Written correspondence
EEAEE

BAESEMEEREGRAR | —Z -5/ ZAFBERE - HEREARS



ESG Management
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MATERIALITY ASSESSMENT BEMTMG

The Group identifies key ESG issues with reference to #HAEBEZEZAFEEZEREZ -EBXMZHAT
the Sustainable Development Goals, HKEX requirements, HREZBBAIFENIRBANBE URFHEZ
investor concerns, domestic and overseas policies, as well KEKRPZEEREFEREE  UHNERRIE 1S
as stakeholders’ feedback and corporate overall strategies. NEAZEE BB RAME Z AR D> FH M
Through systematic research and analysis, we assess ERFMNEZHIBEE TETERRE

.—ﬁA;aE

stakeholders’ attention levels and prioritise material ESG topics. BKEBRHRBEZIEBELERF

The materiality assessment procedures are set out below: BEMAGEREINNOT !

Material Issue
Identification

EEREHR

Materiality
Assessment and
Prioritisation

EEMTEREF

Materiality
Assessment Results
and Verification

EEMTEERREE

10

Combining the Group’s operating locations, business activities, business relationships and
development plans, and referring to domestic and overseas ESG disclosure standards as
well as capital market focuses, we further identify material ESG issues to confirm topics
most relevant to business operations and highly concerned by stakeholders.
BEAEBZEEME EBITH EHHARERERI USZTHRAIRR -HER
EARBENUKREATBEIER  HME—THINEBRF - HERERZE XU
HEAXBEERAERAFNESERLIZEE -

Through ongoing stakeholder engagement and internal discussions, material
issues are assessed using a structured scoring methodology. Assessment results
are evaluated against historical data and relevant reference frameworks, including
regulatory guidelines, ESG rating criteria, and materiality maps. Priorities are then
determined to identify material issues most relevant to the Group’s operational
resilience and long-term ESG value.

BRFENFMNEEBRANE W NEBRBEBIETD B ATEEREE LA
RESTRTHBEREFSEZER (OEEERI RE 4@ REATRENRESN
JERE) BTN - HEBERBIIGERETEBEART UHSNBAERSEY R RAIR
B EREAEEREBABMENEREE-

To ensure the accuracy, validity and relevance of assessment outcomes, we conduct
reviews and deliberations on the results, which are ultimately presented in the
materiality matrix.
RERTMEERZERE - AR REASL HMEERETHRERER UEENE
EMBERZT
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ESG Management
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=
2
T

Middle
th

Low
5

Low Middle
&

g

1. Greenhouse gas (GHG) 16.Compliant operations 5.

Responsible Investing

11.Employee rights

emission management BRE&E BEAEKRE protection
BERBIHERERE 17.Business ethics and 6. Product quality and EBEERRE

2. Energy and resource anti-corruption safety 12.Employee development
use BEEERRES EnEEREE and training
FER K E R E 18.Corporate governance 7. Quality customer service B 23 B K

3. Waste management and risk management BEELRE 13.Employee health and
EEYEER tEEAKRREMRE 8. Intellectual property safety

4. Addressing climate management EBERERZZ
change HAEESE 14.Promote industry
FEH mEEE 9. Information security and development

privacy protection RETEZER

BElZE RIS RE 15.Invest in social welfare
10.Supply chain BAHLE AT

management

HAEE SR

Based on the above analysis, the Group will continuously
improve ESG performance to meet diverse stakeholder
expectations, implement mitigation measures to address
prevailing risks, and provide feedback to stakeholders.

BAESERERMEBERAR | —T -1/ _"FRE - HEEEARS
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Environmental
IRIG

POLICIES ON ENVIRONMENT AND
ENERGY

The Group regards environmental protection, energy
conservation and proactive climate change response as vital
moves to fulfill corporate environmental obligations. Strictly
abiding by applicable environmental laws and regulations, the
Group spares no effort in pollution prevention, energy saving
and emission reduction. We embed the green, low-carbon and
sustainable development philosophy into corporate strategies,
establish a sound environmental management system, and
steadily honour environmental commitments to drive sustainable
environmental development in daily operations.

During the Reporting Period, the Group received no reports
or complaints concerning serious violations of environmental
laws and regulations, and incurred no major environmental
irregularities or administrative penalties related to environmental
matters.

Besides, the Group has deposited funds through green
deposit projects offered by bank in recent years, to support
and promote low-carbon transition, environmental protection
and sustainable development projects and businesses that
contribute to the global environment.

IR IR T AE TR BUR

AEFEFRBRE BHOERKRBHBELE RE
BERBTEXREERIZEERE -F5H
BRETERZRIEEARKER  LAERD
W5 HBh06 ~ BIBE AR - IR A &~ (R AKX
RAFEEREIMALERE BYTEZ
REEERR UNHEEETRIBTRIR
Aeb o UWEBIRIBEZ O RHEZERE-

RREMRAEEBTERETCABEERE
REBBZERRERZBRESXURST TEIRE
AERRREERFHEIARAREEEMHEMNZ
1T B AT o

ih FEERAEFZEBRTRHZGEER
BEHERES  UXHREFOREBE VIRIT
REREHERREZAFELEREBRE
o
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Environmental
IRIG

EMISSION MANAGEMENT

Operating in the financial services sector, the Group’s relevant
emissions mainly stem from electricity and paper consumption
at the head office and branches, along with GHG and exhaust
emissions produced by fuel consumption of corporate vehicles
and yachts. Aside from the aforesaid emissions, the Group’s
operations pose no direct impact on the environment and
natural resources.

1. Exhaust emissions

During the Reporting Period, air pollutant emissions were
mainly related to petrol and gas oil consumption for the
use of the Group’s vehicles, which contributed to the
emission of 14.1 kg of nitrogen oxides (NOx), 0.2 kg of
sulphur oxides (SOx) and 1.0 kg of respiratory suspended
particles (PM).

To reduce air pollutants generated by fuel combustion,
the Group controls vehicle usage, optimizes vehicle
management, encourages the use of public transportation,
and conducts online meetings instead of business trips.
Through these measures, the Group has effectively
reduced fuel consumption and exhaust emissions, making
contributions to environmental protection and sustainable
operation.

BAESSHEBERAR | “F -1/ - AFESE HEREARE
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GHG emissions

Scope of GHG emissions Sources of emissions

BEREHRER HEIUR

2.

ERBEHK

Volume of emissions
(in tonnes of CO2ze)
Year ended 31 March
BErE UM gbik E &)
HE-—HA=1+—HIEE
2026 2025
—EZRE —E-HE

Scope 1 Consumption of fuel by the Group’s

Direct emissions fleet of vehicles and the yacht 90.5 124.7
& [E]1 7 £ B B8 5 Rk 3 M B WA L FE

=R 2z

Scope 2 Purchase and use of electricity

Indirect emissions 528.4 607.3
#iE 2 BAEN

EEE37 351

Scope 3 Consumption of paper

Other indirect emissions 40.5 44.5
#iE 3 MR SR IH FE

H B

Total 659.4 776.5
4“5t

Notes: BraE -

Emission factors were based on, but not limited to, “The
Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standards” issued by the World Resources Institute and the
World Business Council for Sustainable Development, “How to
prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs” issued by the Stock Exchange, and the
latest released emission factors of China’s regional power grid
basis. The calculation method is in line with our business and
compliance requirements. The measurement approaches for GHG
emissions remained the consistent with those adopted in the prior
year to ensure comparability.

During the Year, the Group’s operations generated total
GHG emissions of 659.4 tonnes CO:2e (2025: 776.5
tonnes), corresponding to an emission intensity of
3.51 tonnes CO2e per employee. The emissions mainly
consisted of carbon dioxide, methane and nitrous oxide.

HERAFARE (EFRY) Bt RERAEFR
REtRIFEERIBESFTEMZREER
RETEESE  CEITHARERE KR
?ﬁﬁzﬁﬂﬁfﬁfﬁ%iﬂ HERERARE Wi

CRERERENERERES UKFEE
iiﬁiﬂgﬁzﬁi%EFE&I?ﬁ'ﬁ?zm SHERE
HERMOUEFTRERER  BERBIMH
ST AR EFEMRMERE —E UHER
AILE A o

REFE - AEESEMELEZBAERE
A E A659.4 _|FIEtMESE (Z T
“hHE776.5M) HBHEZHKREAS
ZEESSIM_StMEE - ZFHKE
EEE_Sm Bk abma e
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Environmental
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We continuously manage GHG emissions from vehicle
use, phase out unnecessary and ageing vehicles with
low fuel efficiency, and steadily promote the application
of new energy vehicles. We arrange travels in light of
actual business needs to reduce unnecessary vehicle
trips, and encourage employees to take public transport.
We reduce GHG emissions from power consumption by
tightening daily electricity management. We encourage
staff to switch off office computers, air conditioners, lights
and other electrical appliances when leaving premises,
and raise employees’ awareness of energy conservation.
Such measures help effectively control GHG emissions
and advance environmental protection and sustainable
operation.

Hazardous wastes

No hazardous wastes are produced from the business
operations of the Group. To produce less wastes and
recycle resources, suppliers are regularly arranged to
collect used printing cartridges and toners for recycling
purpose. In selecting suppliers or cooperation partners,
the Group takes into consideration, among others,
their environmental and energy policies, to maximise
environmental protection and minimise pollution.

Non-hazardous wastes

Non-hazardous waste generated by the Group’s
operations mainly consists of office paper waste, totalling
approximately 8.4 tonnes of paper (2025: 9.3 tonnes),
which resulted in 40.5 tonnes of CO2e emissions for the
year (2025: 44.5 tonnes). The relevant emission intensity
is 0.04 tonnes per employee. The recycled papers were
not included in the calculation of GHG emission. Our non-
hazardous waste emission target is to strive to minimize
the amount of waste discharged.

No packaging materials are generated from the Group’s
business operations. To reduce paper consumption,
the Group has launched various initiatives. Staff are
encouraged to save paper in daily work, use electronic
files on computers and mobile devices, communicate with
clients through emails and other digital means, opt for
recycled paper, and adopt double-sided printing as the
standard practice. Besides, waste paper bins are installed
at headquarters and branches for paper collection
and recycling. These measures effectively lower paper
consumption and cultivate a low-carbon and sustainable
office culture.

BAESEMEBFRAT | T -1/ _<FRE - HEREARS
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In recent years, the Group has sought for a paperless
working environment by adopting electronic means for
internal dissemination of information, such as payroll
notices, circulars, memoranda and so forth. This has
saved the use of space, facilitated the sharing of
information on our intranet, and cut down on the use of
paper, and in turn augmented efficiency in our day-to-
day operations. The Group also encourages its staff to
recycle waste paper if possible, fully use the blank area on
the paper for drafting or other internal purposes and use
notebooks or tablets instead of paper for meetings.

By partnering with its printing solutions provider, the Group
has adopted “Follow You” print solution in the head office,
helping the Group become more cost efficient through
smarter printing. The print solution enables the Group to
achieve environmental objectives by reducing unclaimed
printing, as printing is released only upon presentation of
a staff card from that particular staff who gives the printing
instruction.

Further, digitised services including electronic statements,
account opening through mobile apps and account
opening through the internet have been made available.
We also use electronic mails and messaging tools
in disseminating latest promotional materials to our
customers. To reduce paper consumption, the Group also
sets a target to switch to electronic statements instead
of receiving paper statements from counterparties and
encourage our clients to switch to electronic statements
from paper statements by raising handling charge on
paper statement and offering commission discount to
clients switching to electronic statement. As at 31 March
2026, over 98.8% of our clients have opted for electronic
statement, which effectively reduce paper consumption.

We also recommend shareholders to access information
including HKEX announcements and shareholders’
correspondences via the internet. The policies for
a paperless workplace contribute to environmental
protection as well as saving on operating expenses.
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USE OF RESOURCES

The Group adheres to energy conservation principles and
advocates optimal resource utilization. Disclosures regarding
emissions and resource consumption mainly cover electricity,
water and paper usage at the head office and branches, as well
as fuel consumed by the Group’s vehicles and yachts. Apart
from the aforesaid resource usage, the Group’s operations exert
no direct impact on the environment and natural resources.

1. Electricity

During the Year, the Group consumed 1,142,766 kilowatt-
hours (2025: 1,135,546 kilowatt-hours) of electricity, or
6,078.54 Kkilowatt-hours of electricity per employee in
connection with its daily business operations.

To identify opportunities for increasing energy efficiency,
the Group monitors the energy consumption intensity
across its operations from time to time. Our energy usage
target is to strive for improving energy efficiency and
achieving energy savings. The Group gradually replaces
existing incandescent lamps with LED lights in office areas
to effectively curb and cut power consumption. We have
adopted various energy-saving measures, including setting
printers and computers to energy-saving mode by default
and encouraging employees to switch off computers,
air conditioners and lighting systems during off-hours or
when away from their workstations. We also continuously
upgrade lighting, air conditioning and other facilities to
boost overall energy efficiency.
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Water

During the Year, the Group consumed approximately
598 cubic metres (2025: 631 cubic metres) of water, the
relevant water intensity is 3.18 m® per employee. As part
of the water usage fee was included in the management
fee paid to landlord, full data on water consumption are
not available.

Our water consumption target is to continually strengthens
water management to avoid waste of water resources. The
pipelines, drainage and equipment are regularly inspected
to prevent dripping and leakage. The Group targets to
install hands-free faucets or push button faucets and
dual-flush toilets in public washrooms in its offices and
branches. The Group has also posted signages in public
areas and washrooms to strengthen employees’ water-
saving awareness.

Fuel

During the Year, the Group consumed 35,668 litres (2025:
44,091 litres) of petrol and gas oil in its vehicles and
yacht, representing emission of 90.5 tonnes (2025: 124.7
tonnes) of COze in aggregate. We conduct regular routine
inspection and maintenance for vehicles and yachts, and
strengthen supervision to maintain their optimal operating
efficiency. We implement centralized vehicle management,
arrange trips according to actual business demands, cut
non-essential vehicle usage and advocate low-carbon
travel, so as to reduce fuel consumption.
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TACKLE CLIMATE CHANGE

Climate change is one of the biggest challenges to the world.
The Group acknowledges its responsibility to implement
strategies to reduce carbon emissions and mitigate climate
change.

The Group strictly adheres to the requirements of Part D
“Climate-related Disclosures” of the ESG Reporting Code, refers
to the recommendations of the Task Force on Climate-Related
Financial Disclosures (TCFD) and the “International Financial
Reporting Sustainability Disclosure Standard No. 2 - Climate-
related Disclosures” issued by the International Sustainability
Standards Board (ISSB), and focuses on four core elements:
Governance, Strategy, Risk Management and Metrics and
Targets, managing climate-related matters.

Governance

As the highest decision-making body for Group governance,
the Board assumes ultimate responsibility for matters related
to climate change. We have incorporated ESG and climate-
related matters into the consideration of major decisions.
The Board oversees the governance and reporting of the
Group’s climate change risk. Key matters include but are not
limited to: identification, assessment and management system
construction of climate change-related risks, continuous
supervision and review of the formulation and completion of
climate-related goals, and other core contents.

The Committee regularly identifies and monitors climate change
risks associated with the Group’s business operations, and
submits relevant reports to the Board at least annually. It
also offers professional advice and decision-making support
covering climate-related matters. The Group has put in place
a risk assessment system to facilitate routine monitoring and
evaluation of ESG and climate-related risks, ensuring full
implementation and regulatory compliance of all climate action
plans.

We regularly arrange ESG-related topic reports and training
sessions for the Board and the Committee, including climate
change action plans, to help them acquire professional
understanding and competence related to ESG and climate
change.
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Strategy

The Group continuously monitors changes in the external
environment and dynamically reviews and updates its climate
strategy. We have identified a series of climate-related risks
and opportunities with significant financial implications and
have formulated targeted response measures to mitigate their
negative effects. The Group conducts an in-depth assessment
of its direct or indirect impact on the company’s finance from
three dimensions: short term (within 3 years), medium term (3-5
years), and long term (more than 5 years).
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Current
Financial
Type Description Period Potential Impacts Response Measures Impact
i 1 HA M BETE FES a3 ERMBTE

Physical risks
I R I
Short term

Acute risk The severity of extreme

Extreme weather events

We closely monitor Increased

=iEER
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weather events (such as
cyclones, hurricanes, or
floods) is increasing.

BHX A (R A
BAAS) HEEREE
M-
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may damage our
property and backup
systems, which could
lead to business
disruptions.

BRARREMFAEGE
REFANHEREND R
7o me B R EH
-

weather warnings and
adopt flexible working
arrangements based on
the actual situation.
We have set up a
backup office and
equipped it with a
backup system to
maintain normal
business operations
in the event of natural
disasters.
We attach great
importance to the safety
inspection of office
premises and equipment
facilities, and organize
fire safety training and
drills.
BHENERRRES
WREERERKNE
B TERHE
BHERUIBEORAE
WEERDRA UE
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operating
costs
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Current
Financial
Type Description Period Potential Impacts Response Measures Impact
i it HAFR BavE L5 1 ERMERE
Chronic risk The sustained higher Long term High temperatures may We install air conditioners  Increased
temperatures. affect employees’ health in the operation operating
and lead to an increase premises and costs
in the operating hours reasonably arrange the
of air conditioners in opening hours, setting a
business premises. fixed temperature.
181 R R FERRo =31 BATURSYERSNRE RMATZESMZETH EEMKEM
B UEREXRGHME I EE R R
BOETEEIEM REBERE
Transition risks
BURRR
Policy and Climate-related laws and Short term Increasingly stringent Pay attention to policy Increased
legal risk regulations have been to medium emission reporting trends and build operating
tightened term obligations have led to capabilities in emission  costs
a measurable increase measurement, reporting
in costs associated standards and
with establishing and regulatory compliance.
maintaining relevant
policies and control
procedures.
R Rk R REEMERRZEREN REHERH HaBBNHRRER AABRED LHEHN EBMAEM
Ko B BRERURMES AR RERERER
AR EHRFA FEBILES

AR ABERM
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Current
Financial
Type Description Period Potential Impacts Response Measures Impact
il 3 HAFE BaxE eS8 1 ERMBERE
Market risk The market is affected by~ Medium term  The price fluctuations of We strive to save energy  Increased
climate change energy resources may and resources, enhance  operating
affect the operation of utilization efficiency costs
the Group. and minimize operating
costs as much as
possible.
i 37 R B GZEE - : )7 ol ERERNEREDTE REMBARBNERRE SEMAEN
o SR EEENEE. B REAMBNE LR#
DI AEFR R A o
Reputation risk Stakeholders are Long term As consumers and We actively fulfill our Increased
concerned about businesses become social responsibilities, operating
enterprises fulfilling their more environmentally attach great importance  costs
social responsibilities conscious, companies to information disclosure
that fail to adopt and practice sustainable
sustainable practices development.
may face reputational
damage.
BERR MaEEERItERT EHE BEHBERCENERER BRMARBETLEEE EERKEN

The Group will continue to monitor the potential risks of
climate change and its impacts on the Group’s operations
and customers, and devise and implement preventive and
emergency measures accordingly. Besides, the Group will

Hug&E-

BHM% RERDT
BESRAANART

EEERBERR-

continue its efforts to control energy consumption and carbon

emissions.
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Type Description Period
il i it HARE

Energy and Source
FERKEEIR

Replace the old office
equipment and
vehicles with more
energy-efficient and
environmentally
friendly ones.

MEMmERERNZENSE K
WK ERBRB AR
EH B o

Long

Shift the energy required
for operation to clean
and renewable energy.

Long

REEFMBNEREAZR &P
FRPIBEREIR

Given that the HKEX provides relief (including reasonable
information relief, capacity relief and financial impact relief), this
Report does not disclose the details of the financial impact and
climate-related scenario analysis for the time being, but mainly
provides qualitative descriptions. Furthermore, we have yet
to implement the climate-related transition plans. The Group
commits to continuously enhancing the relevant capabilities and
gradually improving them in future reports.

Risk Management

We have established a structured and integrated framework to
identify, assess, respond to, monitor, and continuously improve
our management of climate-related risks. The Group applies
the same framework to identify, assess, prioritise, monitor,
and evaluate climate-related opportunities. This process is
embedded within the Group’s enterprise risk management
system and reviewed regularly to ensure its effectiveness.

Risk Identification

Current
Financial
Response Measures Impact
F& ¥4 45 5 ERMBTE
Adopt energy-saving and Decreased
environmentally friendly operating
office facilities and costs
equipment to reduce
unnecessary waste of
energy and resources
KAMERERNMARE SEMRARD
K& RO ERRE
BTN ERE o
Gradually upgrade fuel Decreased
vehicles to new energy operating
vehicles, control vehicle costs

usage, and reduce fuel
consumption
BELREChE@mA RS EERARD
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We comprehensively identify potential climate-related risks that may affect us from

important aspects such as business strategy, operations and financial performance.
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Risk Assessment

[ Bz 5 Ak

Risk Response

2 gz

Monitoring and
Reporting

Continuous
Improvement

HiENE

We use standardized scoring methods to assess its potential financial, operational and
reputational impacts and the time range of their impacts, and determine the priority
actions for response based on the risk level.
BMERAEEECNT D5 TEEBETNMHE  EE
B Wi RS R R ERENELITE

RBEZEUREZENRERE

We formulate and implement appropriate actions to mitigate, transfer, accept or utilize
identified climate risks. For high-priority risks, we have designed specific action plans.
BMFELEMBEENTE LURZ BB B AEHINRIERR - HHSEL
BAN R HMERFTERBITEH R

We continuously track the effectiveness of risk response measures and ensure that
they are reported to management and the Board in a timely manner. We review the risk
status and response progress at the business level once a quarter and at the board
level once a year. In the event of significant changes in risks or the emergence of new
risks, they will be promptly elevated to the senior management for control.
BAFEERERBHEMNAN TRFREAASDEEEREETTRST - RMASSE
ERXEGEO - BETESTEARS —RABRKAIREHER ERRELESKEE
RERFRAE BRF ERESREEELIBIRESIET -

We ensure that the risk management process evolves with changing circumstances and
emerging best practices. We conduct an annual assessment of the risk management
framework to identify gaps and areas that need improvement. We actively absorb
insights from investors, clients and regulatory authorities to improve our approach and
stay in line with market expectations.

BPEAREBEER EBRRRECKMERENREERMEE IS FHRKREEE
ZRETITE LB EBERBENCEN AT -HMBEBRRAKREE TR REEREN
RE > UmERMN A AL BT SBRRE X

Metrics and Targets

We actively align ourselves with the Paris Agreement and global
carbon reduction trends. To continuously assess and track the
effectiveness of the Group’s climate change responses, we
have set a gross GHG emission target, taking 2026 as the base
year, we aim to reduce per-employee GHG emission intensity
by 5% by 2030. During the Reporting Period, we had no capital
expenditures related to climate change.

Given that the HKEX provides relief (including reasonable
information relief, capacity relief and commercial sensitivity
relief), this Report does not disclose cross-industry indicators,
industry indicators, etc. for the time being. In addition, we
issued a negative statement regarding internal carbon pricing
and compensation. The Group commits to continuously
enhancing the relevant capabilities and gradually improving
them in future reports.

ERKRBER

HPIRBECERGE) K2R HEBHRIT—
HNo-nFEIGRERETERRHAEELH
ﬁﬂ RMERTRERBEHREBEBR U
TECREREEF BMANERRNR T =
%EZWHE%EEW&E%%%W%FM&
5% o R & HAR A > oI & B AR E 048 8
B AR -

BEREERZAREHSBR (BEGERGSSEH
ZENHMEREERRMERR) ABREER
REBTEER TERRF UL HFH
NEREBERFEESEERTOEEH &
B AR @R AR WERKRNERSTH
BH o

24 Bright Smart Securities & Commodities Group Limited | Environmental, Social and Governance Report 2025/26



Social
g

EMPLOYMENT AND LABOUR PRACTICES BIERSLTIEH

Employment

The Group believes that a motivated, dynamic and well-
balanced workforce is pivotal to building a sustainable
business model and delivering long-term returns. We
continuously refine our talent management mechanisms,
striving to foster a workplace that is fair, impartial,
harmonious, inclusive and supportive. We have put in
place a comprehensive employee rights protection system
and sound career development pathways to fully unlock
employees’ potential. We progress and grow hand in hand
with all our staff.

The Group strictly complies with all applicable employment
laws and regulations, and adopts a full range of measures
to safeguard employees’ rights and interests. During
the Reporting Period, the Group received no reports or
complaints alleging violations of employment-related laws
and regulations.
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As at 31 March 2026, the employees of the Group
totalled 188 (2025: 195), working in the head office and
branches in Hong Kong. The demographics of the Group’s
workforce are summarised below:

As at 31 March 2026

36%

By Gender By Age
RER RER
64%
Female @ <30 31-50

@ Male
L3

As at 31 March 2025

36%

By Gender By Age
BRI RER
64%
Female @ <30 31-50

@ Male
5

The Group’s workforce consists of employees of diverse
genders and age groups. This diversified talent pool
brings a wealth of perspectives and comprehensive
capabilities, laying a solid foundation for the Group’s
steady development and business success. Furthermore,
we strictly uphold the principle of gender equality in
employment, actively support female talents, and strongly
encourage female employees to engage deeply in
corporate management and daily business operations.

16%

20% \

64%

>51

20% ~1 3%
0

67%
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2%
By Employment
Type
98%
SR RER ’
® Full-time Part-time
34 FEER
no=

2%

By Employment
Type
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® Full-time Part-time
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The Group has always regarded employees as its valuable
assets and core backbone. We ensure all statutory
benefits and protections are provided to staff, and offer a
competitive remuneration and benefits package to attract
and retain talents. To uphold industry-leading standards,
the Group conducts regular reviews of its remuneration
and benefits package and benchmarks it against industry
peers. All employees are entitled to discretionary bonus,
medical benefits, annual leaves and other compassionate
leaves, educational subsidies, examination subsidies and
so forth.

To continuously improve employment practices, the
Group conducts exit surveys to closely monitor the
turnover rate and gather insights and information from the
employees leaving the Group. This will allow us to address
employees’ concerns and enhance retention measures.

The turnover rates of the Group’s workforce are as below:

By Gender
R

rEE-—NREESESEENZOLE
o RFERASE LIRMAAEERFM
RiE WIRH BB R F HFHIANEF A
G LURSIFRBEAT - BRFITERL
BE, AEBERBRFEFMNNBINF
B WRBITHR-FIERENAERESR
HIETEAl s BEREEN SRR HEMEBH
B EERMKREFARZUEFRA

m™T T EREIED  RERET T BE
BAS  UBPBERAREER UREEER
MBETWRERRNER - SR EHMAE
#HOEEENBIEE  LMRGEE
it

AEFBZEIRAERNMT :

Year ended 31 March
BE=B=1+—HLEE

Male
Es
Female

E°8

By Age
REH

2026 2025
—EZNRE —E-REF
24% 32%
18% 43%

Year ended 31 March
HE-HA=1+—HILEE

<=30
31-50
>=51

To ensure the staff clearly understand their rights and
obligations, the employee handbook and other policies
and guidelines are in place covering the areas of
compensation and dismissal, recruitment, working hours,
equal opportunity, anti-discrimination and other fringe
benefits, etc. The Group has been reviewing its related
policies from time to time to ensure the Group complies
with the latest statutory requirements.
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The Group provides benefits to help employees
stay motivated at work and pursue long-term career
development. We also organize a rich variety of staff
activities to care for employees’ physical and mental well-
being. These initiatives foster a harmonious and supportive
workplace, cultivate employees’ sense of collective
honour, encourage active team integration, and drive staff
to forge ahead alongside the Group.

Furthermore, we have put in place a grievance process
to enable staff to voice complaints and concerns
confidentially to the HR Department or the Board
Chairman.

Health and safety

The Group provides a safe and healthy workplace for
its employees in compliance with relevant laws and
regulations such as the “Occupational Safety and Health
Ordinance” in Hong Kong. During the Reporting Period,
the Group received no reports or complaints regarding
material breaches of laws and regulations on occupational
health and safety.

The Group formulates and implements health and safety
policies and measures to protect the well-being and safety
of all employees. We have also put in place a system for
recording and handling work-related incidents to ensure
effective prevention of accident risks.

The Group strengthens emergency preparedness and
ensures offices, warehouses and branches are fully
equipped with well-stocked first-aid kits to respond to
workplace injuries. The Group conducts regular safety
inspections and unscheduled spot checks on workplaces,
facilities and equipment, and takes timely remedial actions
to address any identified potential hazards.

In addition, the Group attaches great importance to every
employee’s physical and mental well-being. We also raise
staff awareness of occupational health and safety. Posters
are regularly displayed to remind employees of potential
health risks such as eye strain and cervical strain caused
by prolonged computer use and sedentary work, and to
encourage a work regime that balances work and rest.
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Every case of injury (if any) is required to be reported to
the Human Resources Department and be individually
assessed under the internal guideline procedures. During
the Year, the number of lost days due to work injuries was
34 days (2025: 28). There were no reported work-related
fatalities in the past three years including the Year.

The Group provides medical insurance to its employees.
Nursing rooms are also provided to accommodate
breastfeeding mother employees. Additionally, in order to
improve the air quality in our workplace, air purifiers are
installed at our offices. Adjustable design work chairs are
provided to protect employees’ neck and back.

Development and training

The Group values employees’ growth and development.
We offer professional development opportunities to
help staff enhance their personal capabilities, aligning
corporate strengths with individual career progression.
We encourage all employees to pursue excellence in
their respective roles, set an example for peers and
continuously improve work performance.

To maintain its leading position in the vibrant and versatile
financial market, the Group encourages and subsidises
employees at different job grades to enroll and/or
participate in development or training courses in support
of their career and professional development. A policy
on Training & Development Program is in place to deploy
responsible officers, sales, operations and compliance
staff with sufficient skills, knowledge, professional
qualifications and experience for the responsible discharge
of their duties.
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During the Year, we provided anti-corruption, anti-money AFEE CHMPREETITIRES RAE -
laundering, cybersecurity, risk management, compliance w2 AREE - AHRNEX£RRE
and professional development trainings and all employees A FrEREREH ARG EZEREEI-

had opportunities to receive the relevant training.

Year ended 31 March
BE=A=1+—HLEFE
2026 2025
ZEIRE “EZHEF
|
Trained employees
ZilE &
Percentage of employees trained by gender

RENESHZINEETSL

Male 97 % 94%
Es
Female 97 % 91%
Z

Percentage of employees trained by position grade

BREBUSERISNRIEETILE

Management 100% 100%
BEIRE

Manager 99% 99%
gl

General staff 95% 89%
HEREET

Training Hours

& EI B 8K

By gender

b2k 3ol

Male

5
Total training hours 3,272.5 2,693.0
HE IR 8L
Average training hours per employee 27.27 21.54
SHE T FHEEIINH

Female

Z
Total training hours 961.5 959.0
HE LI R L
Average training hours per employee 14.14 13.70
BHETITFHEIRH
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Year ended 31 March
HE=-H=1+—HLEE
2026 2025
—EIRE —E-HE

|

By position grade

2 8 111 35 4R

Management

EEE
Total training hours 196.0 199.0
ML I B 2L
Average training hours per employee 24.50 24.88
FHEITFHEEH

Manager

K38
Total training hours 1,786.0 2,058.0
ML I B 8L
Average training hours per employee 25.15 27.81
FELEITFHEEH

General staff

HEREET
Total training hours 2,252.0 1,395.0
AR g sl B 2L
Average training hours per employee 20.66 12.35

SR BT FIHEIR
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Labour standards

Recruitment is conducted by the Human Resources
Department of the Group according to relevant labour
laws and regulations, including but not limited to, the
“Employment Ordinance” in Hong Kong. Personal data
collected in the course of recruitment are only used for
selecting suitable candidates.

The Group fully complies with relevant laws and
regulations in related regions concerning prevention
of child labour. In the recruitment process, the Group
implements appropriate procedures to ensure that
employment adheres to minimum age provisions of
applicable laws. The age and identity of its employees are
verified and employment contracts are entered into with
each of its employees. During the Reporting Period, the
Group recorded no cases of child labour.

The Group also prohibits any form of forced labour.
The Group strictly complies with laws and regulations
governing employment willingness and working hours. We
prohibit all forms of forced labour including intimidation,
threats and fraud. We respect employees’ legitimate rights
to freely take up employment and resign, and will never
retain personal documents, withhold wages or adopt
other means to go against employees’ free will. During the
Reporting Period, the Group recorded no cases of forced
labour.

The Group maintains a zero-tolerance approach towards
any form of child or forced labour and conducts periodic
reviews of our employment practices to ensure ongoing
compliance. In the event that any non-compliance is
identified, immediate corrective actions will be taken in
accordance with internal policies and legal requirements.
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We endeavour to provide a harassment-free working
environment to employees. Any type of discrimination
is prohibited in the Group. We have diversity policy in
place to foster equal opportunities among the workplace
that ensures all employees treat others in dignity and
respect and employees shall not be discriminated by sex,
pregnancy, marital status, disability, family circumstances
and race, while we follow the principle of meritocracy
when recruiting, hiring, training and promoting employees
regardless of their background. A candidate’s life
experience, knowledge, inventiveness, innovation, self-
expression, unique capabilities and talent are what we
seek. Employees facing any forms of discrimination,
inequality and harassment can lodge complaints
following the complaint procedures. During the Reporting
Period, the Group recorded no cases of employment
discrimination.

OPERATING PRACTICES

Supply chain management

The Group is committed to working hand in hand
with partners to foster sound and stable cooperative
relationships, and build a resilient, transparent and fair
sustainable supply chain. The Group attaches great
importance to the mutually beneficial and long-term
relationship with its suppliers. In its procurement policies,
the Group adheres to the principle of “cost effectiveness”,
under which high-quality customer services are ensured
while costs are minimised.

We require all departments to maintain sound
communication with suppliers and conduct regular reviews
and assessments. In making decisions for procurement,
factors including historical price quotations, product
offering, service offering, performance and environmental
and social policies by suppliers are all taken into
consideration, so that suppliers adhering to similar notions
and offering reasonable prices are selected.
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The Group also monitors suppliers for adverse news
relating to environmental protection. We ensure that all
suppliers adhere to the supplier management practices.
ESG factors, including but not limited to environmental
management, fair labour practices and business ethics,
are incorporated into our supplier selection and regular
evaluation processes. Should any adverse news be
identified, the Group will conduct internal discussions to
decide whether supplier replacement is necessary.

The ESG risk assessment on the suppliers should be
carried out on an ongoing basis during the contract term.
In case of any material negative news or behaviour of an
engaged supplier, the relevant department should conduct
an immediate assessment and determine the necessary
follow-up actions.

Number of Suppliers by Location

BB M EEHE

AERTEERHUEBRERRRESE
BERHRAFHE HARFRPAAEHER
HETHEREREMN - RE - HEKE
ARR (BEEFRRERREE 2 FH
HIBRAEEER EMARMBOME
HEBERERTERER WEREMS
FrE AEEGETRME R LURE
EERETHRMES-

HHEENIRE HEREBRARBTMEIT
R EMBEEET HATZBMHE
BERMEAREBEHMBENTS  EEM
AETHR T GIOREFMBNEETH -

Year ended 31 March
HE-HA=1+—HLEE

Hong Kong
BHE

Other regions
H fth# @

Product responsibility

The Group has established internal control and compliance
procedures to ensure frontline staff abide by all applicable
laws and regulations. We also provide relevant training
to help employees understand the nature and risks of
various financial services, and equip them with sufficient
professional knowledge to offer the most appropriate
advice to clients in all circumstances. The Group will not
withdraw any financial services due to health and safety
concerns. As a financial services provider, the Group does
not manufacture or sell physical products and accordingly
no product recall was required during the Year.

2026 2025
ZEIARE “ECRTF
240 243

9 8

EmEE

FEEENEANBEEMNGRER  BRF
AIB TR TAABRIERRER #M
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Customer opinions/complaints

We have established well-defined internal workflows
for the prompt receipt, follow-up, investigation
and resolution of customer complaints. Relevant
feedback is passed to product and service
teams to enhance our offerings and fully resolve
customer concerns. General complaints are dealt
with by the customer services department, which
replies accordingly to the respective customers.
Compliance-related complaints are dealt with
independently by the compliance department, which
replies accordingly to the respective customers and/
or relevant law enforcement bodies. During the Year,
there were 20 complaints (2025: 10) received from
our clients. All complaints were duly resolved with
satisfactory results.

Laws and regulations

The Group has obtained all licences, qualifications
and permits required of its business operations.
The compliance department is responsible for
ensuring that business operations comply with
laws and regulations. Updates on relevant laws and
regulations are notified to relevant operating units
and employees from time to time. During the Year,
there had been no violation of any laws or regulations
on the part of the Group that would have or would
likely have material adverse effect on the Group.
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Privacy of personal data

For the protection of privacy in respect of personal
data, the Group has developed its policies for the
protection of personal data on the basis of the
Personal Data (Privacy) Ordinance. With due regards
to personal data privacy, the Group is committed to
fully enforcing and observing the principles of data
protection as well as all relevant provisions in the
Personal Data (Privacy) Ordinance.

The Group has formulated and continuously
improved internal policies, procedures and measures
for information security management, covering key
areas such as data collection and usage, system
operation and maintenance, as well as system
access control. We ensure that the collection, use,
storage, transmission and dissemination of data
comply with all applicable laws and regulations. We
also keep optimising data governance to protect the
interests of customers, employees and other third
parties.

The Group seeks to ensure that appropriate
measures are in place to prevent the misuse or
leakage of personal data, and shall hold such
personal data only for the purpose of such collection.
Relevant staff are provided with adequate training
in compliance with applicable laws on data privacy
protection, to strengthen their awareness and to
protect personal data against loss, unauthorised
access, use, modification or disclosure. Access to
the customer database is limited to authorised staff,
whilst authentication is required before accessing the
data. To reduce the risk of identity theft, the Group
takes appropriate measures to dispose of documents
that contain customer information.

The Group’s Personal Data (Privacy) Ordinance/
Privacy Policy Statement are made available on its
website to disclose the relevant protection policies to
its customers.
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3.

Protecting Intellectual Property Rights

The Group recognises the importance of intellectual
property rights (“IPR”) and makes effort to protect
IPR and the confidentiality of proprietary information
provided to or owned by us during business
activities. The Group has also formulated relevant
measures for its own IPR protection. We would
consider to take legal actions for infringement of IPR
cases after assessing the materiality and impact,
competition and reputation issues.

As at the end of the Reporting Period, the Group
held 28 registered trademarks. During the Reporting
Period, no reports or complaints concerning material
violations of intellectual property-related laws and
regulations were received by the Group.

Anti-corruption

Anti-corruption/Anti-money laundering (“AML”)

The Group maintains stringent business ethical
standards. Bribery, extortion, fraud, money
laundering and any other unethical acts are strictly
forbidden. To build its corporate culture and
procedures that stay in line with laws and regulations
as well as ethics, the Group has established
policies on anti-corruption and AML, which stipulate
procedures for screening customers, “know your
customers” policy, rules for archiving and rules for
whistleblowing in case of suspected deals.

During the Year, anti-corruption training was provided
to management and other general staff. There was
no legal cases regarding corrupt practices brought
against the Group or its employees during the Year.
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Gifts and benefits

The Group has developed its policies against
bribery and the receipt or provision of gifts. In all
circumstances, employees must declare any receipt
of gifts or benefits to the compliance department,
which would advise based on the circumstances,
for example whether such gifts or benefits can
be accepted, should be rejected or other ways of
handling.

Policies for handling internal complaints

We have policies for handling internal complaints,
whereby employees may report to the Chairman
of the Board any improper behaviours on an
anonymous basis. Such improper behaviours include
but are not limited to:

° improper behaviours involving financial
reporting;
° improper behaviours involving internal control;

° behaviours in violation of any applicable laws;

° behaviours posing threat to the safety or health
of the others; and

° wilful concealment of any one of the above.
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Whistleblowers do not face intimidation, retaliation or
improper disciplinary actions in any form as a result
of reporting the aforesaid behaviours. The Company
uses its best endeavours to keep all disclosed
information confidential and to handle the same in a
prudent manner. Without consent of the respective
employees, the Company will not disclose the
identity of the reporting employees. However, under
certain circumstances such as where it becomes
necessary to initiate litigation procedures due to
investigation, the Company may be required by law
or be obliged under law to disclose the identity of the
reporting employees. In such event, all reasonable
steps will be taken by the Company to ensure that
such employees will not get affected. Any acts to
harass or affect the whistleblowers will be considered
serious misconducts and once established would
result in termination of employment.

Customer services

Dedicated customer services have bestowed on the Group
trust and support from its customers. With clear and
black-and-white internal procedures, the Group impartially
and rapidly investigates and resolves all disputes and
complaints. As an integrated financial services provider,
we have set up service teams that are comprised of
different professionals to provide diversified financial
services, including securities brokerage, margin financing,
commodities and futures brokerage, bullion trading, forex
trading and so forth. As of 31 March 2026, 78 (2025: 86)
of the Group’s employees were persons licensed by the
Securities and Futures Commission to engage in one or
more of the regulated activities.
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During the Year, the Group was granted the following
accolades with its caring and professional service
attitudes:

- HKEX - Top Broker, Hang Seng Index Series
Futures and Options, HKEX — The Biggest Leap into
Securities Firms, Leveraged and Inverse Exchange
Trading Products

- CME Group - The Most Innovative Broker, CME
Group — The Best Futures and Options Promotion
and Education Broker

- Oriental Daily News — Outstanding Listed Companies
(Securities and Futures)

- Headline Daily — No.1
Investment Solution Award

Integrated Securities

- Metro Broadcast/The Chamber of Hong Kong
Computer Industry — [Outstanding Integrated
Mobile Application for Securities and Futures
Trading J Awards 2025

COMMUNITY INVESTMENT

Recognising the responsibility of a good corporate citizen to
contribute to the community, the Group has long maintained its
eagerness to serve and give back to the community, with active
participation in various community activities. The management
of the Group advocates staff participation in philanthropic
deeds, to arouse attention to the community and drive further
participation from other people in community services.

The Group is also passionate about medical charity. During the
year, the Group donated HK$33,600 to Haven of Hope Christian
Service and HK$10,000,000 to Tai Po Wang Fook Yuen
Assistance Fund. The Group sponsored the “Haven of Hope
Charity Walk for Hope” hosted by the Haven of Hope Christian
Service and donated HK$100,000 to the event.

The Group has been supporting the charitable organisation
“Joyful (Mental Health) Foundation”, has been the sponsor of
the “Joyful Charity Run” for more than 10 years and has been
awarded the “Caring Company”. During the Year, the Group
donated HK$100,000 to it.
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During the Year, the Group sponsored The Community Chest
BEA Charity Golf Day 2026 with a donation of HK$47,000
for mental health services provided by the Chest’s member
agencies.

The Group has also been awarded the following certificates of
appreciation and commendation:

— 2025 Certificate of Appreciation for the Community Chest
BEA Charity Golf Day

- Joyful Charity Run 2026 (Diamond Sponsor)

—  “Haven of Hope Charity Walk” HOHCS Charity Walk (Ruby
Sponsor)

— 10 Years Plus Caring Company Logo granted by The Hong
Kong Council of Social Service Caring Company Scheme

caringcompany
Awarded by The Hong Kong Council of Social Service
EEM SR ERE
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HKEX ESG Reporting Code Content Index

EBRXFFRESGHR S

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KPIS

42

TFHIRBE RS

HEREEERESEREYN TG A RHEIMFTE] LR
BERKRAEINGEBRMENNT R

TEFR -BEE-—MEBRARERIEE
Subject Area Content Chapter Index
FEHR RS BRG]
A. Environmental
A IRIE
A1 Emissions
A1 BERH
General Disclosure A1 Information on: Emission
— R (a) the policies; and Management
(b) compliance with relevant laws and regulations that BERYE IR
have a significant impact on the issuer
relating to air emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste.
BREBERIFB - BARTHNES BEEREEEEY
HNELESEDN
(a) HE; &
by BTFTHTFETABEAXZENHEBAEIEERRINE
Ho
KPlIs A1.1 The types of emissions and respective emissions data. Emission
RARAERIEIR B B LR R AR R e I B © Management
B e

A1.3 Total hazardous waste produced (in tonnes) and, Emission
where appropriate, intensity (e.g. per unit of production Management
volume, per facility). e E IR
FTEABEZEEEYESE LUESTE) k WER) BE (U0
MeESEN SERKEE)

Al.4 Total non-hazardous waste produced (in tonnes) and, Emission
where appropriate, intensity (e.g. per unit of production Management
volume, per facility). BERY) E IR
FTEEEEEEYARE U8 kK (WER) BEE (M
UEeESEM SEKEE) -

A1.5 Description of emissions target(s) set and steps taken Emission
to achieve them. Management
HIPTET VN E B R R R IERE L B RN & B E R

A1.6 Description of how hazardous and non-hazardous Emission
wastes are handled, and a description of reduction Management
target(s) set and steps taken to achieve them. B ER
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HKEX ESG Reporting Code Content Index
BB BFRESGIRETFRIAST RS

Subject Area Content Chapter Index
FEHE AR EEESI
Aspect A2: Use of Resources
BHEA2 : ER{ER
General Disclosure A2 Policies on the efficient use of resources, including Use of
—RIEE energy, water and other raw materials. Resources
BREAER (BIEER  KREMEME) BEGE- BRER
KPlIs A2.1 Direct and/or indirect energy consumption by type (e.g. Use of
AR E RIS IE electricity, gas or oil) in total (kWh in 000s) and intensity Resources
(e.g. per unit of production volume, per facility) EIRER
RBERAONEER XBEEER WE - RIH) E5E
EUFETENEFE AEZEEWMUSESEEU -SER
Mt &) °
A2.2 Water consumption in total and intensity (e.g. per unit of Use of
production volume, per facility) Resources
BEKEREE WUSESEN -BERMKE) o BIRER
A2.3 Description of energy use efficiency target(s) set and Use of
steps taken to achieve them. Resources
HPRE] I BE R EAN S B R R AEIELEBEEMER BRER
ERRY A BR o
A2.4 Description of whether there is any issue in sourcing Use of
water that is fit for purpose, water efficiency target(s) Resources
set and steps taken to achieve them. BEIRER
SR B EE B KOR SRl BRI RE > U Prs] i B9 K
M ERERAEINSEEEMEIMNT R
A2.5 Total packaging material used for finished products (in Use of
tonnes) and, if applicable, with reference to per unit Resources
produced. BRER

Aspect A3: The Environmental
EHEAS . RERXAER

General Disclosure A3

— IR E

KPIs A 3.1
R R AR IR

S mPTA e MR E UUMEsSE) k WER) 84
EBEAGLE-

and Natural Resources

Policies on minimising the issuer’s significant impacts
on the environment and natural resources.

BIEZETAHRBERRARAEREMEARNTZ ERIHR

Description of the significant impacts of activities on
the environment and natural resources and the actions
taken to manage them.

M EREHHIRERRAABERNEATERERNE
BEREENTHC

BAESEMEBFRAT | T -1/ _<FRE - HEREARS

Environmental
IR1E

Environmental
RiE
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BB BFRESGIRETFRIAST RS

Subject Area Content Chapter Index
TEHE AE =-ik ]

B. Society

B.#t &

Aspect B1: Employment

EmEB1 : EE

General Disclosure B1

—RRIRE

KPIs B1.1
PR AR R 1R

Aspect B2: Health and Safety
EEB2: #EELE

General Disclosure B2

—RR iR E
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Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and
other benefits and welfare.

ERFMNEERE - BEREA TIEFE RO TEH

g -Zulb - REGBUEEMFBEREF

(a) HBE; &

by BTFHETABEAXZENHEEEIEZRRINE
Ko

Total workforce by gender, employment type (for
example, full- or part-time), age group and geographical
region.

BIER - EESE (ME2BRE) - FeE5 Kt &S
PTHEEHEEH -

Employee turnover rates by gender, age group and
region.

BuR - FRAEN RMES DHEERKLER

Information on:

(@) the policies; and

(o) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to providing a safe working environment and
protecting employees from occupational hazards.

ERRHZEIFRERREEEHEBEMCEN !

(a) HE; &

b) BTHETABEAZENERZIERR[INE

Employment and
Labour Practices
BB K% TIEHR

Employment and
Labour Practices

B R K TIEA

Employment and
Labour Practices
B1E K% TIER

Employment and
Labour Practices
e K% TIEHR)



HKEX ESG Reporting Code Content Index

EARXZFIESGHRETFHIRBZET]

Subject Area Content Chapter Index

FEHE AR EEESI

KPlIs B2.1 Number and rate of work-related fatalities occurred in Employment and

FARERIEE each of the past three years including the reporting Labour Practices
year. BB TIEHR

BE=F (BRERFE SFAITHRHABKILEEK-

B2.2 Lost days due to work injury.
RTHEBRTIEHH

B2.3 Description of occupational health and safety
measures adopted, and how they are implemented and
monitored.

HMPTER B = R R 2 2R U R ITRE
Bk

Aspect B3: Development and Training

[EEB3 : % & K iE

General Disclosure B3 Policies on improving employees’ knowledge and skills
— R E for discharging duties at work. Description of training
activities.
BRARAE S B 1T T EM S RV AN 3 K 2 A AU BUER o #git
BEIEE -
KPlIs B3.1 The percentage of employees trained by gender and
RASRAE WIS employee category (e.g. senior management, middle
management).

BUHREEER WeREERE -FREERE) 30/
ZillEEB DL
B3.2 Average number of hours of training completed per

employee by gender and employee category.
B kEERENE D SREBTMIIINFHE

o
Aspect B4: Labour Standards
JBEB4 : % T#H|)
General Disclosure B4 Information on:
—RiEE (@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.

BRAM LE TR T :

() BE; &
b) BFHBEFTABEAZEMHEBEEIZRBINE
i} o

BABSEMERBRAT | “S -8/ A"FEE - HEREARS

Employment and
Labour Practices
BE K TEHR

Employment and
Labour Practices

EER TER

Employment and
Labour Practices
B8 K55 TIE A

Employment and
Labour Practices
BB TIEHR

Employment and
Labour Practices
B 1% 555 TIE R

Employment and
Labour Practices
BB % TIEHR
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BB BFRESGIRETFRIAST RS

Subject Area Content Chapter Index
TEHE AE =-ik ]

KPls B4.1 Description of measures to review employment Employment and
RARERIEE practices to avoid child and forced labour. Labour Practices

B4.2

B iR s BB G B LB R E T Ak T o

Description of steps taken to eliminate such practices
when discovered.
M EERERBREHRE BB RPTEREB L B o

Aspect B5: Supply Chain Management

JEHEBS5 : HEEEE

General Disclosure B5

—RR i E

KPIs B5.1
R A RIS IR
B5.2
B5.3
B5.4
46

Policies on managing environmental and social risks of
the supply chain.
EEHEEANIRBEREEREBRER-

Number of suppliers by geographical region.
EtEB DR HEREE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

R BB AMEEENIES  mERITERAEMNHE
MEE > UREARITRERG %

Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.

BB R HERESERANRIE KT T REENIE
Bl U R ERBMITRER %o

Description of practices used to promote
environmentally preferable products and services when
selecting suppliers, and how they are implemented and
monitored.
HREREMEEREES AIRRE R RRBNVIESL
MURAERIT RER G A

EE K TER

Employment and
Labour Practices
%K% TIEH

Operating
Practices
EE B
Operating
Practices
EEIER
Operating
Practices
S

Operating
Practices
EE B

Operating
Practices
EEIE
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BB BFRESGIRETFRIAST RS

Subject Area Content Chapter Index
TEHE AR -]
Aspect B6: Product Responsibility
[EmEB6 : EMEE
General Disclosure B6 Information on: Operating
—MiIEE (a) the policies; and Practices
(b) compliance with relevant laws and regulations that =
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.
BERMEERNRBNERELYS B - RE KRN
REEURMBHRGER !
(a) BHE; &
by BTFHECTABEAZENERAEIZERRINE
Ko
KPIs B6.1 Percentage of total products sold or shipped subject to Operating
R EIGIE recalls for safety and health reasons. Practices
EESEEXERRHPEAZT L ERERIEHMAR U EEE
Baotbe
B6.2 Number of products and service related complaints Operating
received and how they are dealt with. Practices
REMRERMRFNRFRBEUARBEH 5% EEES
B6.3 Description of practices relating to observing and Operating
protecting intellectual property rights. Practices
o R A R R (RPE RN B AEE B BBV IE B o EEES
B6.4 Description of quality assurance process and recall Operating
procedures. Practices
BN EBEREREINERF- EIEES
B6.5 Description of consumer data protection and privacy Operating
policies, and how they are implemented and monitored. Practices
O B B B RHRIE R FAREUR » U R MAT RER EIEES

F3k e

BABSEMERBRAT | “S -8/ A"FEE - HEREARS
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Subject Area Content Chapter Index
TEHE AE =-ik ]

Aspect B7: Anti-corruption
EEB7: RES
General Disclosure B7 Information on: Operating
— RN (@) the policies; and Practices
(b) compliance with relevant laws and regulations that = iEE G
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

ERABLEEERR ~ B EF ROk R ERRY ¢

(@) HER; &
b) BTFHETABEAXENHEEZERRINE
Hl o
KPls B7.1 Number of concluded legal cases regarding corrupt Operating
RASRE IS practices brought against the issuer or its employees Practices
during the Reporting Period and the outcomes of the EE B
cases.

RERPBAHETANEESRE T ESEEHNESHN
EHBE RFRAER -

B7.2 Description of preventive measures and whistle-blowing Operating
procedures, and how they are implemented and Practices
monitored. EEIEG
WP B R RRIET > URERERITRERF A

B7.3 Description of anti-corruption training provided to Operating
directors and staff. Practices
HMEEKRETRENRESEI - EEER

Aspect B8: Community Investment
EEB8 : HEKRE

General Disclosure B8 Policies on community engagement to understand the Community

— iR 2 needs of the communities where the issuer operates Investment
and to ensure its activities take into consideration the HERE
communities’ interests.
BREUHEZERTREEMEHETENMAREER
EEEEBHENEMBE -

KPIs B8.1 Focus areas of contribution (e.g., education, Community
RSB AE W5 1E environmental concerns, labor needs, health, culture, Investment
sports). HERE

EIERER WHBE BREEE - FIBTR - BE X
E-B8H) -

B8.2 Resources contributed (e.g., money or time) to the Community
focus areas. Investment
EEIDEMBAER WEELHERH) o HERE
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BAEXZRESGHRETRIRNB RS

Part D: Climate-related Disclosures

DS : RIRESIKE

Chapter Index

Governance
=

19 (a). An issuer shall disclose the governance body(s) (which
can include a board, committee or equivalent body charged with
governance) or individual(s) responsible for oversight of climate-
related risks and opportunities. Specifically, the issuer shall identify
that body(s) or individual(s) and disclose information about:

9 (a). BT ARKEEEEERGERARMKIKBENEERE (T
a%%%ﬁ ZESYARERBMENAZEERE) HEANEMN B
BmE  BTARHMNZEAERIA L UREULTHEER !

(i) how the body(s) or individual(s) determines whether
appropriate skills and competencies are available or will be
developed to oversee strategies designed to respond to
climate-related risks and opportunities;
ZEBREANMADEEER R REEE B ERVRBEMBIESE
NREGEREREERMRRMEERIRE ;

(i)  how and how often the body(s) or individual(s) is informed
about climate-related risks and opportunities;

ZR B EANEEREERRRNEBN S XHEEX

(i) how the body(s) or individual(s) takes into account climate-
related risks and opportunities when overseeing the issuer’s
strategy, its decisions on major transactions, and its risk
management processes and related policies, including
whether the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities;
ZHBHEATEEETANRE - EARZ AR EARERE
BFEREABERNBESR  MFERBRIEERERRINEE &
HEZRBEIEARTSAEEREAZZRERRERRMEEHERAN
BT ;

(iv)  how the body(s) or individual(s) oversees the setting of, and
monitors progress towards, targets related to climate-related
risks and opportunities (see paragraphs 37 to 40), including
whether and how related performance metrics are included in
remuneration policies (see paragraph 35); and
Zi#EIE AN FEEABAREAERRRENEEN B R6E
BEREREE (REITREFIR) OEES Hﬂﬁ%ﬁnaxﬂaﬁf
AN FTENBUR DA R W 4 A (RE835E0) 5 &

BAERSEMEBARAS | —T -8/ - ~FRE-HERERARS

EH&RS
Tackle Climate
Change

FEH RIEEE
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BAERXSZFRESGHRETAIRAESI

Part D: Climate-related Disclosures Chapter Index
DI : RIREEWE =-ik ]

19 (b). management’s role in the governance processes, controls Tackle Climate
and procedures used to monitor, manage and oversee climate- Change
related risks and opportunities, including information about: FEH mIEE1E
19 (b). BEETANER BEAEEREEFARRMIEENES

MR EEEEREFTFNAG GEMNTER

() whether the role is delegated to a specific management-level
position or management-level committee and how oversight is
exercised over that position or committee; and
ZACEREREIHABE ENEEB AEYREEEBEZE UK
AHZAENEZEGETEE &

(i) ~ whether management uses controls and procedures to
support the oversight of climate-related risks and opportunities
and, if so, how these controls and procedures are integrated
with other internal functions.
EREAERAGEENRERF % EES R I&EE R R
3B 0B 0 5 L B AR I R A2 e 40 feT £ EL th 9 B BB AE BB P AT
5o
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BB BFRESGIRETFRIAST RS

Part D: Climate-related Disclosures

DS : RIZERIKE

Chapter Index

Strategy
SRBR

20. An issuer shall disclose information to enable an understanding
of climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash flows, its access to finance or
cost of capital over the short, medium or long term. Specifically, the
issuer shall:

0BT ANBREHEER  MEANERESIETRIAETERE 1
FRAXEHRBEESNE MERENE AR AN R EAE R R R
BoARBME  HEITAE:

(@) describe climate-related risks and opportunities that could
reasonably be expected to affect the issuer’s cash flows, its
access to finance or cost of capital over the short, medium or
long term;

WA SIERATETEBA - PHIRATZEZETANRESR
B -MBERENEANANREERRRNEE ;

(b) explain, for each climate-related risk the issuer has identified,
whether the issuer considers the risk to be a climate-related
physical risk or climate-related transition risk;
MBETACHNESEREEEARLR BEZTAZESRAZ
J i 2 B 12 AR BT 4 2R L B B B R = AR R R ALY JRL B

(c) specify, for each climate-related risk and opportunity the issuer
has identified, over which time horizons — short, medium
or long term — the effects of each climate-related risk and
opportunity could reasonably be expected to occur; and
MBETASHNNSEREERFARRNKE ERRAEHSIE
TEHRAEFEZETANSEEE GG -RBEXER ; &

(d) explain how the issuer defines ‘short term’, ‘medium term’ and
‘long term’ and how these definitions are linked to the planning
horizons used by the issuer for strategic decision-making.
BRETANCUEREH FHERRR UKEEEZRMEA
HRBERTE R BB EH 5 o

BABSEMERBRAT | “S -8/ A"FEE - HEREARS

EEESI
Tackle Climate
Change

FE 1 R AR 1
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Part D: Climate-related Disclosures Chapter Index
DI : RIREEWE =-ik ]

21. An issuer shall disclose information that enables an Tackle Climate
understanding of the current and anticipated effects of climate- Change
related risks and opportunities on the issuer’s business model and &% T IEE L
value chain. Specifically, the issuer shall disclose:
ABTANBREZATRREERMRARMEEHEEREANE
BEEMNERMMEREENEN -BERMES > BT ABEUTEE !

(@) a description of the current and anticipated effects of climate-
related risks and opportunities on the issuer’'s business model
and value chain; and
i EERE R EH ST ANEREANEEENEA
MBHAXE &

(b) a description of where in the issuer’'s business model and
value chain climate-related risks and opportunities are
concentrated (for example, geographical areas, facilities and
types of assets).

BMEETANESEANEBERET [REEBRBRNKEE
RS (Bl IR @ s R B AR o
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BEHERXBFRESGHRETAIARTERS

Part D: Climate-related Disclosures

DERS :

RIFEEIRE

Chapter Index

22 (a) An issuer shall disclose information that enables an
understanding of the effects of climate-related risks and
opportunities on its strategy and decision-making. Specifically,
the issuer shall disclose information about how the issuer has
responded to, and plans to respond to, climate-related risks and
opportunities in its strategy and decision-making, including how the
issuer plans to achieve any climate-related targets it has set and
any targets it is required to meet by law or regulation. Specifically,
the issuer shall disclose information about:

22T N BRBEZEAT BIEERERMBAEE R HRERAARRN
FENEA - ERME  BTABEE (QBFAZTABKRF RS
BT EHRBEAAR P AEH R EERRRMEENEN 81F%
TASFEUNAEBREMNEMKRENRIEERBE R URERIERER
EREREINER - ARME  BITARKREUTENR

(i) current and anticipated changes to the issuer’s business
model, including its resource allocation, to address climate-
related risks and opportunities;

HE R EAERARRAEETMT SR RIEIAR R EFTAEREE
N (BREEREE) (FHNES ;

(i) current and anticipated adaptation and mitigation efforts
(whether direct or indirect);

BREHTRRRETHEABRESRELF (BERXEB) ;

(i) any climate-related transition plan the issuer has (including
information about key assumptions used in developing its
transition plan, and dependencies on which the issuer’s
transition plan relies), or an appropriate negative statement
where the issuer does not have a climate-related transition
plan; and
BT ANEMEQEEREBLS (BREFEBLASNEAN
FEBRINEN URZEEIFMRBHER) > HEETALR
BEENstE AFBEENTEER ;

(iv)  how the issuer plans to achieve any climate-related targets
(including any greenhouse gas emissions targets (if any)),
described in accordance with paragraphs 37 to 40;
?ﬂﬁ)\?réuZID17§$E%37§40E§Fﬁ‘2t‘E’JE@%@JE FER (8
BEEMAZEREBEKRER WAH)) ;

BAERSEMEBARAS | —T -8/ - ~FRE-HERERARS

EH&RS
Tackle Climate
Change

FEH RIEEE
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EARXZFESGIRE

TFHIRBE RS

Part D: Climate-related Disclosures

DERS :

RIFEEIRE

Chapter Index
EEESI

54

22 (b) An issuer shall disclose information about how the issuer
is resourcing, and plans to resource, the activities disclosed in
accordance with paragraph 22(a).

22(b) B AT N E A1 KR 2R 5t B0 1] B IR 15 55 22(a) R I B AV 1T BN iR
HER-

23. An issuer shall disclose information about the progress of
plans disclosed in previous reporting periods in accordance with
paragraph 22(a).

23 HIT ANBRBE A B ERANIRBE22@)BRAMESEHEE -

24 (a) An issuer shall disclose qualitative and quantitative
information about how climate-related risks and opportunities have
affected its financial position, financial performance and cash flows
for the reporting period;

24@B T ABRERBUTEMMNECEN ()R EHEAREMKEN
AR BETATERANMBER L -BERRRBEESRE ;

24 (b) An issuer shall disclose qualitative and quantitative
information about the climate-related risks and opportunities
identified in paragraph 24(a) for which there is a significant risk of
a material adjustment within the next annual reporting period to the
carrying amounts of assets and liabilities reported in the related
financial statements.

AL EFERER T —ERFERBAYBRRIPNEENEERE
BEZLEEEABNEKRRRE > BN 5E24(a)E P #5H R IZ A8
R R B AR o

25 (a). The issuer shall provide qualitative and quantitative
disclosures about how the issuer expects its financial position to
change over the short, medium and long term, given its strategy
to manage climate-related risks and opportunities, taking into
consideration:

25(a). BT ABREUTEMNELER (BT AKLTEHEER
EEARBANEENHREE TERIIUTEE BREMBAR
R PR RN EEE

(i) its investment and disposal plans; and

HEBRERBREE ; &

(i) its planned sources of funding to implement its strategy;
HAEWRBRMENETNFAEETRIERE &

Tackle Climate
Change

FE $t mz 1L

Tackle Climate
Change

EH RIREIE

For qualitative
information:

EREMER

Tackle Climate
Change
R mEEL

For quantitative
information:

ERAEIEEN

Financial Effects
Relief Adopted
RKEMBEESR
)

For qualitative
information:

EREMER

Tackle Climate
Change
eSS SRR

For quantitative
information:

BEBELEN :

Financial Effects
Relief Adopted
KANBTER
%
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BEARXZFTESGIRE

TFHIRERS

Part D: Climate-related Disclosures

DERS :

RIRIESWE

Chapter Index

EEESI

25 (b). The issuer shall provide qualitative and quantitative
disclosures about how the issuer expects its financial performance
and cash flows to change over the short, medium and long term,
given its strategy to manage climate-related risks and opportunities.
5 (b). EREFETAEEREERERARMEBENREE  HRAHMH
%,\ﬁ&iﬁﬁ/ﬁéf’m,ﬁﬂ REA R REARV ML -

26 (a). An issuer shall disclose information that enables an
understanding of the resilience of the issuer’s strategy and business
model to climate-related changes, developments and uncertainties,
taking into consideration the issuer’s identified climate-related risks
and opportunities. An issuer shall use climate-related scenario
analysis to assess its climate resilience using an approach that
is commensurate with an issuer’s circumstances. In providing
quantitative information, the issuer may disclose a single amount
or a range. Specifically, the issuer shall disclose the issuer’s
assessment of its climate resilience as at the reporting date, which
shall enable an understanding of:

26(a) TEBETAEHNNRERFARRMNEER  FETAAKE
Bl BMATHRETANRERESEAHREEBREEC &R
FAEEENEM - EFITABREARBREBNHEE  fHERE
HRENBEE DM RTEERER M - RESCEME - 17 ATK
BE—HENEHEE -BERBMS BITAEKE (BT ABEE
RAHHEREIMERTE HAEBN T !

(i) the implications, if any, of the issuer’s assessment for its
strategy and business model, including how the issuer would
need to respond to the effects identified in the climate-related
scenario analysis;

BTANDMERBERBRNEBEANTE WA) > 8%
ﬁ/\ﬁﬁﬁuﬁﬁﬂn@m%ﬁ BROMPEENZE ;

(i)  the significant areas of uncertainty considered in the issuer’s
assessment of its climate resilience; and

BTAHREIENFETERNEA T ERERZVELE ; &

(i) the issuer’'s capacity to adjust, or adapt its strategy and
business model to climate change over the short, medium or
long term;

BTARBREZERARELEEH PN EARBEMEBER
BBET]

BAERSEMEBARAS | —T -8/ - ~FRE-HERERARS

Financial Effects
Relief Adopted

A
%

2,
HEE

=

Capabilities Relief

Adopted
XA BE

RR
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Part D: Climate-related Disclosures Chapter Index
DE7 I RIZEEWE EEESI
26 (b). An issuer shall disclose how and when the climate-related Capabilities Relief
scenario analysis was carried out, including: Adopted
26 (b). WA R AIRGET RIEERAB R 2 81 ! KEENER

(i) information about the inputs used, including: (1) which
climate-related scenarios the issuer used for the analysis
and the sources of such scenarios; (2) whether the analysis
included a diverse range of climate-related scenarios; (3)
whether the climate-related scenarios used for the analysis
are associated with climate-related transition risks or climate-
related physical risks; (4) whether the issuer used, among
its scenarios, a climate-related scenario aligned with the
latest international agreement on climate change; (5) why
the issuer decided that its chosen climate-related scenarios
are relevant to assessing its resilience to climate-related
changes, developments or uncertainties; (6) time horizons the
issuer used in the analysis; and (7) what scope of operations
the issuer used in the analysis (for example, the operation,
locations and business units used in the analysis);
FRANEASE 8 (1)WETATIMPERANREERE
SRERR;QPMESHEZBTIANKEERES Q)70
WAEANREERERES B EAREL B REEm
MERBER BT ATHEETEEFEATHEN A EE
{EEIRHZAE —BNER ;6)F T ARARAFEZNREE
FESETHEREERAEC - ERANEEMNIIMAER ;
B)FITATEDMPPAERNSEEE ; R(7)ETADNPIEE
HEEEE (FIUN DT PRZER S E M R 2 FE 8B ) ;

(i) the key assumptions the issuer made in the analysis; and

B[ITAEDMPAENEARRERR ; &

(i)  the reporting period in which the climate-related scenario
analysis was carried out.

ETRIZERBRDTBVERY -
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Part D: Climate-related Disclosures

DS : RIZERIKE

Chapter Index

Risk Management 27 (a). An issuer shall disclose information about the processes and
B E R related policies it uses to identify, assess, prioritise and monitor
climate-related risks, including information about:
27(a). BT ABRBUTEN ()BT ABRH TG R EERE
B UREEEFREZIUTFREERNAEREEEER SR
AU THAENER ;

(i)

(if)

(i)

(iv)

(vi)

the inputs and parameters the issuer uses (for example,
information about data sources and the scope of operations
covered in the processes);

BETAEANBABRR2H (BB RERREFMEEN
XBEE) ;

whether and how the issuer uses climate-related scenario
analysis to inform its identification of climate-related risks;
BOAABRNAERREEBAES 2N RHREAERER
|3M )

how the issuer assesses the nature, likelihood and magnitude
of the effects of those risks (for example, whether the issuer
considers qualitative factors, quantitative thresholds or other
criteria);

BT ANATEERARBRNEENMEE Ikt REE (Bl
BTAIEZREMRAR SCPIEEMPIARE) ;

whether and how the issuer prioritises climate-related risks
relative to other types of risks;

BT AR A RNASAEEERRESEN EMERRRNER
B3 ;

how the issuer monitors climate-related risks; and
BHOANWNAEREREEREAR ; &

whether and how the issuer has changed the processes it
uses compared with the previous reporting period.

B F—EERAAALL > HTATBRNAREEERORE ;

BAERSEMEBARAS | —T -8/ - ~FRE-HERERARS

EH&RS
Tackle Climate
Change

FEH RIEEE

57



HKEX ESG Reporting Code Content Index
BAERXSZFRESGHRETAIRAESI
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DI : RIREEWE EEESI

27 (b). An issuer shall disclose information about the processes Tackle Climate
the issuer uses to identify, assess, prioritise and monitor climate- Change
related opportunities (including information about whether and ¥ RES1E
how the issuer uses climate-related scenario analysis to inform its

identification of climate-related opportunities);

27(0). BT ABRRHER ST RIEERARE  UAEETEREEERR
TWRFBERNRRE (BEZETATERNACEARBEERBER SN
RiEERBHEHBEAKBNERN) ; &

27 (c). An issuer shall disclose information about the extent Tackle Climate
to which, and how, the processes for identifying, assessing, Change
prioritising and monitoring climate-related risks and opportunities &% R IE &L
are integrated into and inform the issuer’s overall risk management

process.

27(c). BT ABKRBREERE R RN BN G 571G - BREEHIA

BEERE RUAMAZETANERREREERRE  UKBANE

Eanfe e
Metrics and 28. An issuer shall disclose its absolute gross greenhouse gas Emission
Targets emissions generated during the reporting period, expressed as Management
EEKRBE metric tons of CO2 equivalent, classified as: B ER

BETAARBEERARNNEEREEHEHE CIRM - RIEHK
EERT)UDA

(@) Scope 1 greenhouse gas emissions;
SHEVEEREBEN;

(b) Scope 2 greenhouse gas emissions; and
HERERBHEN &

(c) Scope 3 greenhouse gas emissions.
HEGEEREBE MR
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29. An issuer shall: Emission
29. 81T NFE Management
HRMER

(@)

measure its greenhouse gas emissions in accordance with
the Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard (2004) unless required by a jurisdictional
authority or another exchange on which the issuer is listed
to use a different method for measuring greenhouse gas
emissions;
PRIFEEBKEANBTALTZS—RZABEER SRIET
ABRBCAERBZERR bEZBERREIRE) (20045F)
STERRERBHN

disclose the approach it uses to measure its greenhouse gas
emissions including: (i) the measurement approach, inputs
and assumptions the issuer uses to measure its greenhouse
gas emissions; (ii) the reason why the issuer has chosen the
measurement approach, inputs and assumptions it uses to
measure its greenhouse gas emissions; and (iiij any changes
the issuer made to the measurement approach, inputs and
assumptions during the reporting period and the reasons for
those changes;

BEEHRARSERERBHRNAG E 8 (BT ABRRSE
HAZaBHNNE2A 5 BABRKRERR ()BT ARM
EEZGER A BABRKRRAEBRERBHIN ; i)
TATRESHABHFEAE - AAERN RERRETHEMEE
UKREBERHA ;

for Scope 2 greenhouse gas emissions disclosed in
accordance with paragraph 28(b), disclose its location-based
Scope 2 greenhouse gas emissions, and provide information
about any contractual instruments that is necessary to enable
an understanding of the issuer’s Scope 2 greenhouse gas
emissions; and

MR 280 BENHE 2R E RS FEN > 1R & H MM 2
BEENSHE2RERBHN LREBMN THRETANSE?2
BERBHMNERMBESAXNENER ; &
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(d) for Scope 3 greenhouse gas emissions disclosed in
accordance with paragraph 28(c), disclose the categories
included within the issuer’'s measure of Scope 3 greenhouse
gas emissions, in accordance with the Scope 3 categories
described in the Greenhouse Gas Protocol Corporate Value
Chain (Scope 3) Accounting and Reporting Standard (2011).
FMARIEF28( )R BENHEIRE R REBECAEREZ
R hEEEE HES) REHRKREFE) (20114F) Frt
NEESENIFEZT A EHEIR=A BB NPT EENE
Al

30. An issuer shall disclose the amount and percentage of assets or
business activities vulnerable to climate-related transition risks.
BT ABRER SRR GHEASLARTE ENEENER LT
NEfERBEDLL

31. An issuer shall disclose the amount and percentage of assets or
business activities vulnerable to climate-related physical risks.

I BETAEARBERZZRGEBYERRY ENEENER I
WEEERBEDLL

32. An issuer shall disclose the amount and percentage of assets or
business activities aligned with climate-related opportunities.
REBEBTABREESIRREHBARENEERER TDINETERE

SEbe

33. An issuer shall disclose the amount of capital expenditure,
financing or investment deployed towards climate-related risks and
opportunities.
BEMTAEBREBERANKREEFARBIEENERFAY MERKE
ENEEEEK

Chapter Index
EEESI

Reasonable
Information Relief
Adopted
RESEERNS
%

Reasonable
Information Relief
Adopted
REGEENE
%

Reasonable
Information Relief
Adopted
REEEERNSE
%

Tackle Climate

Change
FEH RAZEAE
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34. An issuer shall disclose:
34. BT ANBRBENT .

(@)

an explanation of whether and how the issuer is applying a
carbon price in decision-making (for example, investment
decisions, transfer pricing, and scenario analysis); and
MREETARNARNEEREREAKRERE PIMNKRERE
BREBREESN ;&

the price of each metric tonne of greenhouse gas emissions
the issuer uses to assess the costs of its greenhouse gas
emissions; or an appropriate negative statement that the
issuer does not apply a carbon price in decision-making.
FITARARTGERERBERNANSRAMEAERBHNE
EE, NBEENSEER MIBBTANLBETRRPEAKRE
B o

35. An issuer shall disclose whether and how climate-related
considerations are factored into remuneration policy, or an
appropriate negative statement. This may form part of the
disclosure under paragraph 19(a)(iv).

3. BT NERBREERERE R A KU FIA A ENECER > SR
HBENSEEH S EBNREE19()(v)BRIFLRIKEN—EB

o

BABSEMERBRAT | “S -8/ A"FEE - HEREARS
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EEESI

The Group did
not implement
internal carbon
prices in
decision-making
during the
Reporting Period.
REBERBEH
I R RR B
72 Hh & A 9 R Bk
EfE-

The Group did
not include
climate-related
considerations
which are
factored into
remuneration
policy during the
Reporting Period.
REBNRRESH
i3 Y 377 B B 26
ERPNEEERR iE
RN EBEAZE-
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36. An issuer is encouraged to disclose industry-based metrics Tackle Climate
that are associated with one or more particular business models, Change
activities or other common features that characterise participation &% R IEE 1L
in an industry. In determining the industry-based metrics that the

issuer discloses, an issuer is encouraged to refer to and consider

the applicability of the industry-based metrics associated with

disclosure topics described in the IFRS S2 Industry-based Guidance

on implementing Climate-related Disclosures and other industry-

based disclosure requirements prescribed under other international

ESG reporting frameworks.

AR ZBEETARBERE —BENLERENEBEANEE
BERNTEER ESEARATERRFBABMNITERER T
RERBHLEITHEIERE AR Z B ETA2E (KBEKEM R
SREBKRBEERNS2S) TERBIEE)INMEMBERIRE - LB K
ERABMEERAENITERBEEZRMMMAE KR E F BERNITES

BN EEEZRSEMA-

37. An issuer shall disclose (a) the qualitative and quantitative Tackle Climate
climate-related targets the issuer has set to monitor progress Change
towards achieving its strategic goals; and (b) any targets the issuer F& ¥t & &E&1E
is required to meet by law or regulation, including any greenhouse

gas emissions targets. For each target, the issuer shall disclose:

(@) the metric used to set the target; (b) the objective of the target

(for example, mitigation, adaptation or conformance with science-

based initiatives); (c) the part of the issuer to which the target

applies (for example, whether the target applies to the issuer in its

entirety or only a part of the issuer, such as a specific business unit

or geographic region); (d) the period over which the target applies;

(e) the base period from which progress is measured; (f) milestones

or interim targets (if any); (g) if the target is quantitative, whether

the target is an absolute target or an intensity target; and (h) how

the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has

informed the target.

VN BITAERBQEARZRERAXKRERNERMRENER
EAEBNEMLEREEER ; RO)ERIERERET NEZNEMA

B GiEAEERBHNER BT ABNSEERE—IKE !

() AMURTEEZENEZR ;) ERNEN (FIURE BERIUREZS
BERHEE) (o BERNEREE BIUNERRBANETARESE
EEEND NEBRANEEEFEANMIBERE)) ;(d)BRNER

HE (e 2 EEMNEEHAM HBEMBERAFHER WA) ;5(9)
NEELER HEEHERERREER  RhEHAEECEH

i (iR AE £ BERH) NAEBETAREE R
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38. An issuer shall disclose information about its approach to
setting and reviewing each target, and how it monitors progress
against each target, including:
BBEMTANERBEERERBEZEEEBEN A UKHENAERE
REE 81F

(@) whether the target and the methodology for setting the target
has been validated by a third party;
BERAGAREERNAEZESREE=0E;

(b) the issuer’s processes for reviewing the target;

BITABZERNER ;

(¢) the metrics used to monitor progress towards reaching the
target; and

AREREREENER, &

(d) any revisions to the target and an explanation for those
revisions

FERETBENRERREA -

39. An issuer shall disclose information about its performance
against each climate-related target and an analysis of trends or
changes in the issuer’s performance.

BT ANEREEHSEREERAEENENNERURHET
ANBHNEE Do

BAESERERMEBERAR | —T -1/ _"FRE - HEEEARS

Tackle Climate
Change
FEH RIEEE

Tackle Climate
Change
FE 5 R AR A1
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40. For each greenhouse gas emissions target disclosed in Tackle Climate
accordance with paragraphs 37 to 39, an issuer shall disclose: Change
40. MR BITEBRRENE —BHRAEZRBHRER BT ABE RERHERBREIL
=

(@) which greenhouse gases are covered by the target;
BERREPERERE;

(b)  whether Scope 1, Scope 2 or Scope 3 greenhouse gas
emissions are covered by the target;
EREGHEHE - HECHHESRERBHIN ;

(c) whether the target is a gross greenhouse gas emissions
target or a net greenhouse gas emissions target. If the issuer
discloses a net greenhouse gas emissions target, the issuer
is also required to separately disclose its associated gross
greenhouse gas emissions target;

ER R R E RN R EERER RAERBI N REE R
MBRERBIHBFEER BT ABBIMNEBEEANBER
BHRAREER;

(d)  whether the target was derived using a sectoral
decarbonisation approach; and

BERECERATERRDEZSEHN &
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(e)

the issuer’s planned use of carbon credits to offset greenhouse
gas emissions to achieve any net greenhouse gas emissions
target. In explaining its planned use of carbon credits,
the issuer shall disclose: (i) the extent to which, and how,
achieving any net greenhouse gas emissions target relies on
the use of carbon credits; (i) which third-party scheme(s)
will verify or certify the carbon credits; (iii) the type of carbon
credit, including whether the underlying offset will be nature-
based or based on technological carbon removals, and
whether the underlying offset is achieved through carbon
reduction or removal; and (iv) any other factors necessary
to enable an understanding of the credibility and integrity
of the carbon credits the issuer plans to use (for example,
assumptions regarding the permanence of the carbon offset).

BITAGAEAREAREAERBHRUBREMAERRSE
BERCFRBER AN ERARERNE B 21T ABKE ()RR
FRARERAUBREMBAERBHNFEEENEERSF ;
(&S AR RIS = F 5t 8B Ras0 % () RERANE
B EEEINER SR EN BRAERENBEARIER > XU
AR B BB RREZIOHREIR | R(vVAZEANTBRET
AStEIEANRERANTEENTEYMUENEMEMER
FH= (Bl HEIH M RORER)

41. In preparing disclosures to meet the requirements in paragraphs
21 to 26 and 37 to 38, an issuer shall refer to and consider the
applicability of cross-industry metrics (see paragraphs 28 to 35) and
(ii) industry-based metrics (see paragraph 36).

N ERGIFENRURTEE21E26437EISKRMRER > BITAA
BE()BITEER (RFE28E35E) K(i)TEIER (RFE36ER) L EE
HESER-
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Reasonable

Information Relief

Adopted
RAGEERNE
%
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